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Most Victorian Government employees believe 

a report of corruption would definitely or 

probably be taken seriously

Most Victorian Government 
employees agree that 
they know what behaviour 
constitutes corruption

The behaviours 
considered to be a 
high risk 
of occurring are

Most Victorian Government 
employees have heard 
about IBAC

Most Victorian Government employees rate the ethical culture of their 
organisation as strong or moderate. The remainder rate the ethical culture as weak.

The majority of Victorian Government employees are at least ‘somewhat’ confident in IBAC’s ability to:

the public sector, police and the community about the risks and impacts of corruption and police misconduct 

At least a third of Victorian Government employees believe their organisation performs 

very well when it comes to ensuring strong policies, procedures and 
controls are in place. As many consider it to be adequate.

&
32% 30%

53% strongly agree 30% somewhat agree

44%

37% 40%

40% 16%

Victorian Government employees typically agree that ‘if I personally observed 
corruption or misconduct I would definitely report it’. 
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