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Whistling While They Work 2

Improving managerial responses to whistleblowing

in public & private sector organisations

• Any Australian or NZ organisation with >10 employees

• Survey of Organisational Processes & Procedures (1st run 2016)

• Integrity@WERQ (Workplace Experiences & Relationships Questionnaire)

survey & benchmarking package open now

@WhistlingWTW

Incorporating Australian Research Council Linkage Project LP150100386
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Q22. What types of support are available for staff who raise wrongdoing 

concerns in your organisations?   As many as apply. (Select options shown only.) 
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Advice and information
on how the organisation

will respond (86%)

Management intervention
in workplace problems, if

required (67%)

Access to a
management-designated
support person inside the

organisation (46%)

Formal acknowledgment
of service, including

thanks and
congratulations, where

appropriate (31%)
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